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I.
PERSONAL INFORMATION

a. Name: John David Overby



U.S. Citizen


b. Rank and Tenure Status:  Professor/Tenured


c. Campus Address: 115 Business Administration Building

II.
EDUCATIONAL CREDENTIALS

D.B.A., Louisiana Tech University, 1985, Management


M.B.A., Murray State University, 1977, Management


B.S.,   Austin Peay State University, 1969,


           Business Administration

III.
EMPLOYMENT HISTORY and TEACHING/ADVISING 


A.  Employment History


2001 - Present Department Chair


2000 - 2001 
Interim Department Chair


1998 - Present Professor of Management


           
The University of Tennessee at Martin


           
College of Business and Public Affairs


           
Martin, TN

Responsibilities:  Taught Labor-Management Relations; Compensation Management, Current Issues in Human Resource Management, Principles of Management, Logistics, Organizations and Behavior, International Management.


1987-1998  
Associate Professor of Management


           
The University of Tennessee at Martin


           
School of Business Administration


           
Martin, TN

Responsibilities:  Taught a myriad of upper division and graduate management courses within the management fields of Production-Operations; Purchasing and Materials Management; Principles of Management; Organization Theory and Design; Organizational Behavior; Human Resources Management; Labor-Management Relations; Compensation Management, as well as Principles of Economics.


1995-1998  
Coordinator of Systems Quality Enhancement


           
The University of Tennessee at Martin


           
Martin, TN

Responsibilities:  Participate with the Leadership Team in establishing SQE team objectives, leader, facilitators and members.  Conduct components of team training activities.  Work with team leaders when necessary to keep team activities progressing towards accomplishment of team objectives.


1981-1987  
Assistant Professor of Management, 


           
The University of Tennessee at Martin


           
School of Business Administration


           
Martin, TN

Responsibilities:  Taught upper division and graduate business courses including Principles of Management; Principles of Marketing; Marketing Research; Organizational Behavior; and Human Resources Management.


1979-1981  
Teaching Assistant of Management, 


           
Louisiana Tech University


           
College of Administration and Business


           
Ruston, LA

Responsibilities:  Taught Introduction to Business, and Human Resources Management at both the undergraduate and graduate levels.


1977-1979  
Instructor of Business


           
Austin Peay State University


           
Ft. Campbell Center


           
Clarksville, TN

Responsibilities:  Taught a myriad of courses at the Associate degree level to Non-commissioned Officers from combat-arms units of the 101st Airmobile Division at Ft. Campbell, KY.  These courses included:  Introduction to Statistics, Schematic Interpretation,
 Personal Financial Management, Business Mathematics, Supervisory Management, and Principles of Economics.


1976-1977  
Service Manager,


           
Schult Mobile Homes,


           
Guthrie, KY


1975-1976  
Materials Manager


           
Kaufman and Broad Homes System, 


           
Hopkinsville, KY


1975-1975  
Materials Manager


           
Modular Structures


           
Clarksville, TN


1972-1975  
Head Materials Receiver


           
Fleetwood Homes of TN


           
Westmoreland, TN


1969-1971  
Radio Teletype Operator, Sergeant


           
U.S. Army,


           
Fort Riley, KS

IV.  SCHOLARLY ACTIVITY

A.  Basic Scholarship:

1.  Refereed Proceedings/Scholarly Meetings


(2007) Is Diversity a Double-edged Sword?: A Conceptual Framework for Demographic Diversity and Performance,  Michael Hyung-Jin Park and John Overby, International Business and Economic Conference Proceedings, (In Print).

(2006)The Concept and Application of Competitive Advantage Envelope, Michael Hyung-Jin Park, John Overby, and Suk-Joon Yang, Competition Forum, American Society for Competitiveness Annual Meeting, (26-30).

(2005)  Best Practice for Developing Radically Innovative Product:  Insights from “Quantum Evolution” Theory in Bioecology, Michael Hyung-Jin Park and John Overby, 

International Business and Economy Conference Proceedings, Fifth Annual International Business and Economy Conference.
(2004)  An Empirical Study of the Indicators of the Need for power, Achievement and Affiliation, and the Ethical, Machiavellian and Political Orientation of Marketing Majors, Mike Rayburn, John Overby, and Kevin Hammond, Allied Academies International Internet Conference Proceedings, 2004 Summer Internet Conference Academy of Marketing Studies, (231-236).

(2004) An Analysis of South Korean Industrial Safety, Jung Yeun Kim and John Overby, Competition Forum, American Society for Competitiveness Annual Meeting (23-34).
(2004) Looming Cognition for Global Competition: Avian Influenza Pandemic John Overby, Mike Rayburn, and Kevin Hammond, Competition Forum, American Society for Competitiveness Annual Meeting. (405-409). 
(2003) Risky Business: Entering China’s Internet Market, Mike Rayburn, John Overby, and Kevin Hammond, Competition Forum, American Society for Competitiveness Annual Meeting, (159-166).

(2003) Global Competition at Risk: The SARS Epidemic, Mike Rayburn, John Overby, and Kevin Hammond, Competition Forum, American Society for Competitiveness Annual Meeting, (442—451).

(2003) AIDS: Approaching Catastrophe, Mike Rayburn, John Overby, Kevin Hammond and Craig Conrad, Proceedings of the American Society of Business and Behavioral Sciences, 10th Annual Meeting.

(2003) China’s Guanxi Relationships, Mike Rayburn, Kevin Hammond, John Overby and Craig Conrad, Proceedings of the American Society of Business and Behavioral Sciences, 10th Annual Meeting.

(2003) An Abbreviated Summary of an Empirical Study of the Differences in Charisma, Ethics, Personality, and Machiavellian Characteristics of Male and Female Marketing Students, Mike Rayburn, John Overby, and Kevin Hammond, Allied Academies International Internet 
Conference Proceedings, 2003 Summer Internet Conference Academy of Marketing Studies.

(2002) HIV/AIDS:  A Present and Future Threat to Human Capacity And Global Competitiveness.  John Overby, Journal of Global Competitiveness, International Society for Competitiveness Annual Meeting, (441-454).

(2001) The Competitive Disadvantage of Small Business of the Twenty-First Century.  Sanjib Chowdhury and John Overby, Proceedings of Southwestern Federation of Administrative Disciplines, 28th Annual Meeting.

(2000)  Using the Internet and Shareware to Facilitate Computer Simulation in Distance Learning Classes.  John Overby, et.al, Developments in Business Simulation and Experiential Learning, 27th Annual Conference of the Association for Business Simulation and Experiential Learning.

(1996) Multimedia in the Year 2000:  How will it Affect Our Lives, Accepted for The Proceedings of the Twenty-second Annual Conference of the Association for Business Simulation and Experiential Learning. (with Narender Ramarapu and Tommy Cates)

(1996) Pilot Analyses of Self-Peer Evaluations in an Experiential-Exercise Human Resources Course, Accepted for The Proceedings of the Twenty-second Annual Conference of the Association for Business Simulation and Experiential Learning. (with Festus Olorunniwo.)

(1995) Information Systems instruction in American Business Schools:  An Empirical Study, 1995 Proceedings of the Decision Sciences Institute Annual Meeting, (626-629).  (with B. Wayne Kemp and Festus Olorunniwo.)

(1995) POM Curriculum Coverage in American Universities:  An Empirical Study, Proceedings of the 26th Annual Meeting of the Midwest Decision Sciences Institute, (173-176).  (with Festus Olorunniwo and B. Wayne Kemp.)

(1994) Cluster Analyses of American Universities' business core curricula structures utilized to satisfy fifteen curriculum areas, The Proceedings of the Twentieth Annual Conference of the Association for Business Simulation and Experiential Learning, (with B. Wayne Kemp.)

(1993) International Business Education:  Is Enough Being Done?  The Proceedings of the Nineteenth Annual Conference of the Association for Business Simulation and Experiential Learning, (with B. Wayne Kemp.)

(1992) Group Participation in Developing Reference Measurement Curves for Evaluating Maintenance Productivity, Proceedings 1992 Annual Meeting of the Decision Sciences Institute, 1259, (with Festus Olorunniwo)

(1992) A Team Approach to Developing Maintenance Productivity Curves, Proceedings 1992 Annual Meeting of the Decision Sciences Institute, (with Festus Olorunniwo)

(1991). An Example of a Personal Selling Case Transformed into a Role Play Scenario, The Proceedings of the Seventeenth Annual Conference of the Association for Business Simulation and Experiential Learning, 148. (with Jeff Totten)

(1990)  A Search for Visual Aids to Support Experiential Learning Through the 1990's, The Proceedings of the Sixteenth Annual Conference of the Association for Business Simulation and Experiential Learning,  206.

(1988)  Experimental Analyses of Magnitude and Source of Students' Inequitable Classroom Perceptions in Three Reward Conditions, The Proceedings of the Fifteenth Annual Conference of the Association for Business Simulation and Experiential Learning, 142-146.  (with Kay A. Durden)


Journals


(2008) Organizing for Developing Radically Innovative product:  Application of “Quantum Evolution” Theory in Bioecology, Michael Hyung-Jin Park, John Overby, and Young-Hyuck Joo, Seoul Journal of Business, 14:2, 30-45.

(2006)  HIV/AIDS:  A Present and Future Threat to Human Capacity and Global Competitiveness, John Overby, Competitiveness Review:  An International Business Journal, 15:1, 67-74.

(2004)  The China Syndrome: The Impact of the SARS Epidemic in Southeast Asia, John Overby, Mike Rayburn, Kevin Hammond, and David Wyld, Asia Pacific Journal of Marketing and Logistics, 16:1, 69-94.
(2003) Differences in Charisma, Ethics, Personality, and Machiavellian Characteristics of Male and Female Marketing Students, Mike Rayburn, John Overby, and Kevin Hammond, Academy of Marketing Studies Journal, 7:2, 107-125.


2.
Books and Ancillary Materials


(2008)
Video Guide, Dyck and Neubert, Principles of

Management, Houghton-Mifflin, Inc.

(2006) Annual Editions: Labor-Management Relations, Second Edition, (cancelled) McGraw-Hill/Duskin, Guilford, CT


(2005) Annual Editions: Labor-Management Relations, First Edition, McGraw-Hill/Duskin, Guilford, CT

(2001)  Test Item File for Principles of Management, John Overby and Tommy Cates, Prentice-Hall, Englewood Cliffs, NJ.

(2000)  Test Item File for Understanding Behaviors for Effective Leadership, Tommy Cates and John Overby,  Prentice-Hall, Englewood Cliffs, NJ.

(2000)  Video Guide for Entrepreneurship in Action, Tommy Cates and John Overby, Prentice-Hall, Englewood Cliffs, NJ.

2.  Research Reports in Progress:
An Analysis of Federal Law Requirements Relative to Number of Employees:  Impact on Entrepreneurs, Journal of Entrepreneurship.

Literature Review of Issues Affecting Effectiveness and Efficiency in American Higher Education, Journal of Higher Education.


B.  Book Editing


(2008) Reviewed and compared one chapter in both Jones and George, Management and Robbins and Coulter, Management for McGraw-Hill Publishing.

(2006)
Reviewed eight chapters of a proposal for a Principles of Management text.  Boston, MA:  Houghton-Mifflin.
(1992)  Reviewed revision of Hellriegle and Slocum, Management, 6th Edition.  Reading, MA:  Addison-Wesley Publishing Company.

(1989)   Reviewed revision of Werther and Davis. Human Resources Management, 8th Edition.  Manchester, MO: McGraw-Hill Publishing.

C.  Publicly Available publications from Externally Funded Applied Research
(1994)  A Literature Review of Issues Affecting Effectiveness and Efficiency in American Higher Education,  Available from the author, funded by the UTM Regan Faculty Leave grant.

(1992)  A survey of Madison County registered voters' opinions regarding a metropolitan form of government and other related concerns,  Available from the Metro Jackson Area Chamber of Commerce (with Kay A. Durden)

V.  FACULTY/TEACHING DEVELOPMENT ACTIVITIES

Faculty Development

Institutes, Conferences and Seminars


(2008)
Principles of Management Symposium, McGraw-Hill


Higher Education, Tucson, AZ.
(2007) Labor & Employment Law Conference, Kiesewetter, Wise, Kaplan, Schwimmer & Prather, PLC.  

(2007)Sexual Harassment, UTM Employee Training Workshop.

(2006)
Stimulating Student Learning Through Critical Thinking, UTM Fall Teaching Effectiveness Workshop.


(2005) Labor & Employment Law Conference, Kiesewetter, Wise, Kaplan, Schwimmer & Prather, PLC.


(2004) On Course: Innovative Strategies for Empowering Students to become Active, Responsible, Learners, UTM Fall Teaching Effectiveness Workshop.

(2004) Labor & Employment Law Conference, Kiesewetter, Wise, Kaplan, Schwimmer & Prather, PLC.

(2002) Continuous Improvement Team Training, Marvin Windows and Doors of Tennessee.

(2001) Portfolio Development and Analyses, UTM Fall Teaching Effectiveness Workshop.

(2000) Family Educational Rights & Privacy Act, UTM Employee Development Program.

(2000)  Hot Topics for the New Millennium, Kiesewetter, Wise, Kaplan, Schwimmer & Prather, PLC.


(2000) Enhance Your Communication Skills, UTM Employee Development Program.

(2000)  Teaching and Learning on the World Wide Web, UTM Teacher Effectiveness Workshop, Drs. Fred Janzow and David Starrett.

(2000) EAP Supervisor Training, State of Tennessee.

(1997) Environmental Scanning: A Look at the New Education Providers and New Models for Traditional Universities, University of Tennessee System, Gatlinburg, TN.

(1997) University of Tennessee Leadership Forum: Future Challenges and Opportunities of a State Land-Grant University, University of Tennessee System, Nashville, TN.

(1997)  Process Advancement and Redesign, Metcalf Group, University of Tennessee at Knoxville, Knoxville, TN.


(1997)  Executive Workshop on Quality Management, Juran


Institute, Inc., University of Tennessee, Knoxville,TN.


(1996)  Understanding Customer Value, Management Development Center, Three-days, University of Tennessee at Knoxville, College of Business Administration, Knoxville, TN.

(1995) National Conference on Continuing Quality Improvement in Higher Education in Auburn, AL.

(1995)  Senior Executive Institute, Management Development Center, Five-days, University of Tennessee at Knoxville, College of Business Administration, Knoxville, TN.

(1995)  Employment Law Update seminar in Jackson.

(1994)  Labor Relations Update seminar in Memphis.

(1993)  Attended AACSB Annual Spring Meeting in Seattle.

(1993)  Attended Employment Law Update seminar in Jackson.

(1993)  Attended WordPerfect User seminar in Memphis.

(1993) Attended Windows User seminar in Nashville.

(1992) Attended AACSB Continuous Improvement seminar in St. Louis.

International Travel:

(2006)  Led Culture Study group to Beijing, Xi’an, Guilin, and Shanghai, China.


(2006)  Led Travel-Study group to Spain - Madrid, Toledo,


Segovia, Cordoba, Granada, and Seville.


(2005)  Led Travel-Study group to Spain - Madrid, Toledo,


Segovia, Cordoba, Granada, Seville, and Lisbon Portugal.

(2003)  Participated in faculty delegation visit to Braunsweig, Germany; Paris and Orleans, France.

(2003)  Led Travel-Study group to Spain - Madrid, Toledo, Segovia, Cordoba, Granada, Seville, and Southern Portugal.

(2002)  Led Travel-Study group to Spain - Madrid, Toledo, Segovia, San Sebatian,Bilabo, and Bayonne, France.

(2001)  Led Travel-Study group to Spain - Madrid, Toledo, Segovia, Valencia, and Barcelona.

(1994)  Led Certified Human Resources professional delegation composed of 19 delegates to The Peoples' Republic of China.

(1994)  Participated in an International Conference on the Economic Reform of Russia held in the Kremlin State Palace, Moscow, Russia.

(1991)  Led Human Resources professional delegation composed of 32 delegates to Russia during August coup attempt.

(1990)  Participated in Human Resources professional delegation of 22 delegates to Russia, Ukraine, and Estonia.

`
Teaching Development Activities

(2006)
Instituted the development of a new introduction to Management course with an experiential video case approach to including Organizational Behavior.

(1997)  Instituted an experiential approach to the study of Compensation Management using a case book and computer software to conduct the three phases of developing a compensation plan for and organization.

(1994)  Instituted a graduate Organization Theory course which includes an experiential element based on a Solzhenitsyn novella, a historical element based on a video of U.S. Grant at the Battle of the Wilderness,  and a theoretical element based on a text.

(1993)  Reviewed, chose and implemented new experiential case curriculum for Personnel/Human Resources Management course.

(1991)  Reviewed, chose and implemented new case software for Personnel/Human Resources Management course.

(1990)Implemented use of Wall Street Journal subscription and weekly reports as an element of the Organizational Behavior and Theory course.

VI.  PUBLIC SERVICE/UNIVERSITY SERVICE/CONSULTING

     ACTIVITY
Public Service:


From  To


2007

Reviewer, Simulations and Games, Sage, Inc.


2007

Reviewer, Academy of Business Administration

2004
2005
Member, Strategic Business Analysis of Senior Human Resource Managers, sponsored by the Society of Human Resource Management and Human Resource Certification Institute 


2000  Present Reviewer, Association for Business Simulation




and Experiential Learning Conference


2000   
Speaker, Small Business Development Week, South Fulton, TN


1996   1997  
Lecturer CPS Review Course, Organizational Behavior and Management


1998   2000  Member, Martin Kiwanis Club, Board of Directors


1994   1996
Member, Martin Kiwanis Club, Board of Directors


1993
Present Member, Martin Kiwanis Club


1994

Delegation Leader, Citizen Ambassador Program Delegation to The People's Republic of China, People to People International


1994

Participant, International Conference on Russian Economic Reform, Moscow, Russia


1994

Speaker, Martin Kiwanis Club (2 occasions)


1988
1992
Lecturer, Goodyear Management Institute



1992
Speaker, Martin Kiwanis Club


1988
1992
Lecturer, CPS Review Course, Organizational




Behavior Section


1991
1992
President, Board of Directors, Kensington Woods Townhouse Association


1989
1991
Secretary, Board of Directors, Kensington Woods Townhouse Association



1991
Speaker, Union City Kiwanis Club



1991
Speaker, Volunteer Chapter of the Society for Human Resources Management



1991
Delegation Leader, Citizen Ambassador Delegation to U.S.S.R., People to People International


1990
1991
Lecturer, Himont Manufacturing Co., Team Building Training



1990
Speaker, Union City Kiwanis Club



1990
Speaker, West Tennessee Personnel Association



1990
Delegate, Citizen Ambassador Delegation to U.S.S.R., People to People International



1989
Lecturer, EXCEL Management Training Program

University Service:

From  To


2007  Present Member, International Education and Activities 


Committee


2006  2007
Member, University Publications Committee

2006
2007
Member, Travel-Study Risk Management Ad Hoc




Committee


2005
2008
Member, SGA Travel-Study Grant Committee


2005
 2006   Member, Enrollment Management Task Force


2005

Member, SOAR Faculty Panel


2004
2006
Member, Faculty Senate Executive Committee


2004
2006
Chair,  Committee on Instruction


2003  2006
Member, UTM Faculty Senate


2003

Member, Committee on Instruction


2002  2003
Member, Faculty Development Committee


2005

Member, Hendrix Chair Search Committee


2001

Member, Hendrix Chair Search Committee


2000

Member, College of Business and Public Affairs Dean Search Committee


1997  2000
Member, Residency Appeals Committee


1997  1998
Member, SBA AACSB Undergraduate Council


1994  1998
Team Member, UTM Student Employment Study Team


1989  1996
SBA Liaison, Cooperative Education Program


1992  1997
Member, School of Business Administration, AACSB Instructional Resources and Responsibilities Committee


1990  1993
Member, School of Business Administration, Graduate Curriculum Committee


1992

Speaker, Phi Chi Theta Chapter Initiation




Banquet


1992  1993
Member, UTM Graduate Council


1983  1992
Advisor, UTM SHRM Student Chapter


1991  1992
Chair, School of Business Administration, AACSB Instructional Resources and Responsibilities Committee

1987  1991
Chair, School of Business Administration, AACSB Section VII Committee

1990  1991
Member, School of Business Administration, Merit Pay Plan Committee


1990  1991
Member, SACS Sub - Committee on Institutional




Research


1990  1991
Member, Ad Hoc Committee on Faculty Evaluation

1990  1991
Member, Faculty Development and Research 

                                 


Committee


1987  1990
Member, School of Business Administration, Innovative Education Committee


1988  1990
Member, Committee on Undergraduate Curricula


1989  1990
Faculty Friend, Peer Enabling Program


1990

Site Host, Tenth Annual SHRM Student Conference


1988  1989
Member, Affirmative Action Advisory Council


1988  1989
Member, Graduate Council

1988  1989
Chairperson, Committee on Appointment, Promotion, Tenure and Evaluation


1988  1989
Member, Undergraduate Curriculum Committee


1988  1989
Member, SBA Committee on Graduate Curricula


1989

Chair, Department of Management and Marketing Chairperson Search Committee


1989

Chair, Department of Management and Marketing Faculty Search Committee


1986  1988
Member Faculty Senate Nominating Committee


1986  1988
Member, Faculty Senate Agenda Committee


1987  1988
Member, Committee on Appointment, Promotion, Tenure and Evaluation

1984  1988
Advisor, University Scholars Senior Research Project


1986  1987
Member, School of Business Administration Dean Search Committee

Consulting Activity:

From
To


2006

ABB Power T&D Co., Alamo, TN


2000

ABB Power T&D Co., Alamo, TN


1996

ABB Power T&D Co., Alamo, TN


1995

DeWayne's Quality Metal Coating, Co., Lexington, TN


1995

Mid-South Metal Products, Inc. Collierville,




TN







1992

Parker Hannifin Cooper Products Division, Greenfield, TN


1990

Stetson Boot and Shoe Co., Inc., Dresden, TN


1990

Himont, Inc., Jackson, TN


1987

Windsor Corporation, Milan and Dyer, TN


1987

Avon Books, Inc., Dresden, TN

VII.
PROFESSIONAL SOCIETIES AND OTHER RELEVANT ACTIVITIES
Professional Societies:

Decision Sciences Institute


From
To

1987
1989
Innovative Education Award Committee



1987
Session Chairperson


Society for Human Resource Management


From
To


1983
Present
Member

2004
2005
Member, Strategic Business Analysis of Senior Human Resource Managers, sponsored by the Society of Human Resource 


Management and Human Resource Certification Institute 



1995
Renewed HRCI Certification 


1991
1998
Certified Member, Human Resource Certification




Institute, Professional in Human Resources



1988
Advisor, Ted Henry Student Research National




Award winner


Southern Management Association


From
To


1981
1993
Member

Association for Business Simulation and Experiential Learning


From
To


2006
Present Simulation and Games, Reviewer

2000 
Present Paper Reviewer


1999   Present Member, ABSEL Fellow


1997  1998  National President, Session Discussant


1996
1997  National President-elect


1995
1996  Annual Conference Program Chairperson


1994
1995  Senior Proceedings Editor


1993
1994  Junior Proceedings Editor


1989
1993  Paper Reviewer


1988
1992  Session Chairperson


1991
1993  Association Development Director



1991  Local Arrangements Chairman


1989
1991  Pedagogy Track Chairman

Awards and Recognitions

2005 UTM Outstanding Educator Award


2005 Who’s Who Among America’s Teachers

2004 Who’s Who Among America’s Teachers


2004 Best Research Paper, Summer Internet Conference Academy of Marketing Studies

2003 Best Research Paper, Summer Internet Conference Academy of Marketing Studies


2002 Who’s Who Among America’s Teachers


1991  Merit Award for Service, School of Business Administration

1991  Merit Award for Teaching, School of Business Administration

1988  Best Research Paper, Association for Business Simulation Experiential Learning

1987 Best Research Paper, Pi Sigma Epsilon National Conference

1986 Excellence in Teaching Award, School of Business Administration, UTM.

1985 Excellence in Teaching Award, School of Business Administration, UTM.

1983 Excellence in Teaching Award, School of Business Administration, UTM.

