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PERSONAL INFORMATION

a.  Name: Mary A. Lemons
     Citizenship: USA

b. Rank and Tenure Status: Professor of Management, Tenured

c.  Campus Address: 131 Business Administration Building

II.	EDUCATIONAL CREDENTIALS

1996    Ph.D. University of Memphis, Management (Minor: Sociology)
1992    M.B.A.  Memphis State University, Management
1991    B.S.  Memphis State University, Management (Minor: Sociology)

III.	EMPLOYMENT HISTORY

From    To
2005	present		Professor of Management, UT Martin, Martin, TN
2001	 2005		Associate Professor of Management, UT Martin, Martin, TN
1997     2001		Assistant Professor of Management, UT Martin, Martin, TN
1996     1997		Assistant Professor of Management, Mississippi State University, Starkville, MS
1993     1996		Research Assistant, University of Memphis, Memphis, TN
1993     1996		Instructor, University of Memphis, Memphis, TN
 1995		Instructor, Crichton College, Memphis, TN
             1994		Instructor, Christian Brothers University, Memphis, TN
1991     1992		Academic Advisor, Memphis State University, Memphis, TN

IV. SCHOLARLY ACTIVITY
		      Peer Reviewed (Refereed) Journal Articles 
		
2008 Lemons, Mary A., & Parzinger, Monica J.  Psychological Congruence: The Impact Of Organizational Context On Job Satisfaction And Retention Of Women In Technology.  Advancing Women in Leadership, Volume 28, Number 1, Summer.  (Discipline-based)


2007	Lemons, Mary A., & Parzinger, M.  Gender schemas: A cognitive explanation of discrimination of women in technology.  (2007) The Journal of Business and Psychology, 22(1): 91-98. (Discipline-based)
2006	Lemons, Mary A., & Durden, Kay (2006).  Social identity and political correctness:  An empirical study at a mid-south university. Journal of the Academy of Business Administration, .
2003	Lemons, Mary A.  (2003). Contextual and cognitive determinants of procedural justice perceptions in promotion barriers for women.  Sex Roles: A Journal of Research, 49(5/6): 247-264.  (Discipline-based)
			  2003	Lemons, M., & Parzinger, M.  Women in technology and the two-factor model of organizational justice.  Business Journal for Entrepreneurs, Issue 1, pg. 192. (Discipline-based)
2002	Seaton, J., & Lemons, M   Emotional Labor: Causes and Consequences.  Journal of the Academy of Business Administration, Spring/Fall, Vol. 7, Numbers 1 & 2, pg. 49-54.  (Contribution to Practice)
2002	Parzinger, M. & Lemons, M. Computerized Surveys: Identifying the dissimilarities to traditional methods.  Journal of Business and Economic Perspectives,  Fall/Winter Issue, 28(2), Pg. 70-76. (Contribution to Practice)
2001	Parzinger, M., Nath, R., & Lemons, M.  Examining the effect of the transformational leader on software quality.  Software Quality Journal, Volume 9, Issue 4, pg. 253 - 267. (Discipline-based) 
			  2001	Lemons, M, & Jones, C. A.  Procedural justice in promotion decisions: Using perceptions of fairness to build employee commitment.  Journal of Managerial Psychology, Volume 16, Issue 4, pg. 268 - 280. (Discipline-based)
			2001	Parzinger, M., & Lemons, M.  Sociological factors influencing the organizational justice perceptions of women in information technology.  Journal of Women and Minorities in Science and Engineering, Volume 7, Issue 1, pg. 133 - 144. (Discipline-based)
			2001	Lemons, M., & Parzinger, M.  Designing women: A qualitative study of the glass ceiing for women in technology.  SAM Advanced Management Journal, Volume 66, Issue 2, pg. 4 - 11. .(Contribution to Practice)
			2000	Lemons, M., & Chowdhury, S.  Does gender segregation affect perspectives of fairness in promotion decisions?  The answer may depend on whom you ask!  The Journal of the Academy of Business Administration.  Fall 2000: 38-53. (Discipline-based)
2000	Lemons, M.  The effect of top management personality traits on organizational posture of change.  Journal of Business and Economic Perspectives.   Spring-Summer 2000: 69-79. .(Contribution to Practice)
1998    Lemons, M., & Gilmore, J. B.   Building commitment through strategic involvement: The mediating role of procedural justice.  The Journal of Business Strategies.  15(2), Fall 1998: 91-107. (Discipline-based)
1997    Miller, T. R., & Lemons, M.  Breaking the glass ceiling: Lessons from a management pioneer.  Sam Advanced Management Journal.  63(1), Winter 1998: 4-9.  .(Contribution to Practice)


Proceedings with Presentations (Peer-reviewed)


2009	Parzinger, Monica J., & Lemons, Mary A.  The examination of departmental culture:  A Pilot Study.  The Academy of Business Administration Global Trends Reading Book, Cancun, Mexico, In Press.  (Discipline-Based)
2008	Parzinger, Monica J., & Lemons, Mary A.  Academic Cheating: A comparison of responses between a public and a private Catholic university.  The Academy of Business Administration Global Trends Reading Book,  Cancun, Mexico.  (Pedagogical).
2007	Lemons, Mary A., & Parzinger, Monica.  The Departmental Environment of IT Professional Women.  The Readings Book, The National Conference of The Academy of Businss Administration, Denver, CO.  . (Contribution to Practice)
2006	Seaton, L. Jeff, & Lemons, Mary A.  Ethical Values and Justice in the Classroom: The Moderating Effect of Likelihood of Being Caught On Student Cheating Behaviors.  Southern Management Association Conference, Clearwater Beach, FL. (Discipline-based)
                     	2006	Seaton, L. Jeff and Lemons, Mary A.  Today’s Generational Diversity: A True Ethical Dilemma. The Institute of Behavioral and Applied Management, Memphis, TN. (Discipline-based)
		2006	Charles, Reccia, & Lemons, Mary A.  Revisiting Hofstede’s cultural dimensions for the Caribbean region:  One voice or many.  The Readings Book, International Business Trends, Denver, CO. (Contribution to Practice)
2005	Lemons, Mary, Seaton, Jeff, & Cunningham, Jolene.  The Ethical Implications of Student Cheating.  The Readings Book, Global Trends Conference of the Academy of Business Administration, Palm Beach, Aruba.  (Discipline-based)
2005	Lemons, Mary, & Hamilton, Dottie.  Subtle Sexism:  The Hidden Facet of the Glass Ceiling for Women.  The Readings Book, Global Trends Conference of the Academy of Business Administration, Palm Beach, Aruba.  (Discipline-based)
2004	Lemons, Mary, & Seaton, Jeff.  Do Two Wrongs Make A Right?  An Empirical Analysis of Business Students Who Cheat in Order to Correct a Perceived Injustice.  The Readings Book, Global Trends Conference of the Academy of Business Administration, Montego Bay, Jamaica.  (Discipline-based)
2004	Parzinger, Monica, & Lemons, Mary.  An Exploration of Organizational Culture in Information Technology Environments. The Readings Book, Global Trends Conference of the Academy of Business Administration, Montego Bay, Jamaica.  (Discipline-based)
2004	Lemons, Mary, & Durden, K.  Social Identity and Political Correctness:  An Empirical Study at a Mid-South University. The Readings Book, National Conference of the Academy of Business Administration, Las Vegas, NV. (Discipline-based)
2003	Lemons, M., & Parzinger, M.  The Role of Gender Schemas in Recruiting and Retaining Women in Information Technology.  The Readings Book, National Conference of the Academy of Business Administration, Las Vegas, NV. (Discipline-based)
2002	Lemons, M., & Parzinger, M.  Women in technology and the two-factor model of organizational justice.  Best Paper Conference Proceedings, Annual Conference of the Society of Business and Behavioral Sciences, Las Vegas, NV. (Discipline-based)
2002	Seaton, J., Lemons, M., Poletti, M.  Emotional Labor: Causes and Consequences.  The Readings Book, National Conference of the Academy of Business Administration, Key West, FL. (Contribution to Practice)
2001	Lemons, M., & Chowdhury, S.  Does sex make a difference in justice assessment?  An invited replication of Sweeney and McFarlin’s study.  The Readings Book of the National Conference of the Academy of Business Administration in San Antonio, TX, pg. 249 – 254. (Discipline-based)	
2000	Lemons, M., & Chowdhury, S.  Procedural justice in promotion decisions: Using perceptions of fairness to build job satisfaction. Southwest   Academy of  Management Proceedings. (Discipline-based)
2000	Lemons, M., & Danehower, V.C.   Gender Schemas and their antecedents: A cognitive explanation for the glass ceiling for women.  The Readings Book of the National Conference of the Academy of business Administration in Vancouver, Canada. (Discipline-based)	
2000	Parzinger, M., Lemons, M., & Hoffman, J.  The factors which influence the managerial advancements of women in information technology.  International Business Practices: Contemporary Readings of the Academy of Business Administration conference in London, England. .(Contribution to Practice)	
2000    Lemons, M., & Chowdhury, S.  Procedural justice in promotion decisions: Using perceptions of fairness to build job satisfaction.   Southwest Academy of Management Proceedings. (Discipline-based)
2000	Lemons, M., & Danehower, V.C.  In Press.  Gender Schemas and their antecedents: A cognitive explanation for the glass ceiling for women.  The Readings Book of the National Conference of the Academy of business Administration in Vancouver, Canada. (Discipline-based)
1999	Lemons, M., & Parzinger, M..  Designing women:  A qualitative study of the glass ceiling for women in technology.  The Readings Book of the Global Trends Conference of the Academy of Business Administration in St. Thomas, U.S. Virgin Islands. .(Contribution to Practice)
1999	Parzinger,M., & Lemons, M.  Sociological factors influencing the organizational justice perceptions of women in information technology.  The Readings Book of the International Conference of the Academy of Business Administration in London, England. .(Contribution to Practice)
1999	Parzinger,M., & Lemons, M.  Identification of factors influencing the managerial advancements of women in information technology: A pilot study.  Southwest Academy of Management Proceedings.  121-125. (Discipline-based)
1998   	Lemons, M. A., & Danehower, V. C.  Does gender segregation affect perceptions of fairness in promotion decisions?  The answer may depend on whom you ask! The Readings Book of the national conference of the Academy of Business Administration in Curacao, Netherlands Antilles. (Discipline-based)
1998	Lemons, M. A., & Danehower, V. C.  Career ladders and procedural
 	justice:  Cognition’s role in promotion opportunities for women.  
		Southern Management Association Proceedings. (Discipline-based)
1998	Lemons, M. A., & Danehower, V. C.  Using employee networks to build perceptions of organizational justice. The Readings Book of the national conference of the Academy of Business Administration in Toronto, Canada.. (Discipline-based)
1997   	Lemons, M. & Danehower, V. C.  Organizational justice in promotion decisions for women: Contextual and cognitive determinants.  Southern Management Association Proceedings. (Discipline-based)
1997 	Lemons, M., & Gilmore, J. B.   Building commitment through strategic involvement: The mediating role of procedural justice.  Southwest Academy of Management Proceedings.  New Orleans, LA, pp. 89-93. (Discipline-based)
1996	Lemons, M., & Danehower, V. C. Organizational justice and the glass ceiling: The moderating role of gender schemas.  Academy of Management Best Papers Proceedings.  Cincinnati, OH, pp. 398-402. (Discipline-based)	
1996	Lemons, M.  The effect of top management personality traits on organizational posture of change.  Southwest Academy of Management Proceedings.  San Antonio, TX, pp. 310-314. .(Contribution to Practice)	
1996	Lemons, M.  The three branches of feminism: Implications for women in management.  Southwest Academy of Management Proceedings.  San Antonio, TX, pp. 346-350. .(Contribution to Practice)	
1995	Lemons, M., Pleas, D. & Danehower, V. C.  An examination of the effect of learned helplessness on behavioral commitment.  Southern Management Association Proceedings.  Orlando, FL, pp. 331-333. (Discipline-based)	
1995	Lemons, M., & Miller, T.  Pioneers in breaking “the glass ceiling”: Lillian Gilbreth and Mary Parker Follett.  Proceedings of the Southeast Region of the Decision Sciences Institute, Wilmington, NC, pp. 197-199. .(Contribution to Practice) 	
1995	Lemons, M. & Jones, C.  An examination of the effect of procedural justice in promotion decisions on organizational commitment.  Southwest Academy of Management Proceedings.  Houston, TX, pp. 104-108. (Discipline-based)	
1994	Lemons, M. & Danehower, C.  An examination of variables used in research on the glass ceiling.  Southwest Academy of Management Proceedings.  Dallas, TX, pp. 276-278. (Discipline-based)
1994	Martin, D., Lemons, M., Faulk, M., Pleas, D., & Pett, T.  Predicting
		role ambiguity using gender, age, tenure, and leader behavior.  Southern Academy of Management Proceedings.  New Orleans, LA, pp. 120-123. (Discipline-based)
Book Chapter

1997 Lemons, M.  Work groups or work teams? Cultural and psychological 
		dimensions for their formation.  Advances in Interdisciplinary Work Teams, JAI Press.   (Discipline-based)


Presentations without Proceedings(Peer-reviewed)  

2006	Parzinger, M., & Lemons, M.  Gender schemas: A cognitive explanation of discrimination of women in technology.  Presented at the Academy of Business Administration National Conference, Denver, CO.  (Discipline-based)
2004	Seaton, J., & Lemons, M.  Do Two Wrongs Make a Right?  An Analysis of Students Who Cheat in order to correct a Perceived Injustice.  Presented at the TN-Ken Conference in Murray, KY.  (Contribution to Practice)
1997    Prien, K. O., Lemons, M., & Danehower, V. C.  An integrated examination of the effect of gender on human resource ratings.  Presented at the National Academy of Management meeting in Boston, MA. (Discipline-based)
1995 Peterson, R., Danehower, V. C., Lemons, M., & Pleas, D.  Judicial decisions in promotion selection in employment: An empirical study of discrimination cases.  National Academy of Management Poster Session, Vancouver, Canada. (Contribution to Practice)


Other Scholarly Activity

2001 Authored Power Point Transparencies to accompany Leadership in Organizations, 5/e by Yukl.  (Learning and Pedagogical)




	Papers Under Review

		2009	Lemons, M. & Seaton, J.  Revisiting Generational Attitudes: A True Ethical Dilemma.  Submitted to the Journal of the Academy of Business Administration.  (Learning and Pedagogical)

2009	Justice in the Classroom:  Does Fairness Determine Student Cheating Behaviors?  Submitted to the International Conference on  Learning and Administration in Higher Education , May, Nashville, TN.

FACULTY/TEACHING DEVELOPMENT ACTIVITIES

2009 Participant, Teaching On-Line
2009	Participant, COBPA Workshop on Web Pages
		2008	Guest Speaker, Talking about teaching Workshop
2007 Participant, COBPA Faculty Development
2007	Participant, Teaching Excellence Workshop, Murray, KY
2006	Participant, Camtasia presented by COBPA Faculty Development Committee.
2006	Attendee, Workshop by Dr. Tom Rakes, How to turn research into publications, March 24.
2005	Attendee, Innovative Educators Online Conference “Improving Customer 	Service and Student Satisfaction” presented by UTM, June 22
2005	Participant, Breeze Presenter Training presented by UTM Instructional 	Technology Center
2004	Participant, Training for Freshmen Studies
2003	Participant, Assessment Training
2002	Participant, Beginning and Intermediate Blackboard, UTM
2001	Participant, Women in Higher Education Conference in Nashville.
2001	Participant, Technology Seminar at SWAFD Conference in New Orleans
2000	Participant, Voice Lessons
1999	Participant, Faculty Multi-Media Training Seminar
1998	Participant, International Human Resource Seminar in Denver, Colorado
1998	Participant, International Management Seminar in Memphis, TN
1997	Participant, National Academy of Management Junior Faculty Consortium, Human Resource Division
1994	Participant, National Academy of Management Doctoral Consortium, Women in Management Division

VI. PUBLIC SERVICE/UNIVERSITY SERVICE/CONSULTING ACTIVITY

Public and Professional Service

2009	Dancing with the Stars competition
2009	Track Chair, HR division of the Global conference of The Academy of Business Administration in Cancun.
2009	Track Chair, HR division of the International conference of The Academy of Business Administration.
2009	Reviewer for Psychological Bulletins.
2009 	Reviewer for The Journal of The Academy of Business Administration
2008 Guest Speaker, “Breaking Glass Ceilings: Lessons from a Management Pioneer.”  Phi Kappa Phi.
2008	Reviewer for Psychological Bulletins
2008	Track Chair, HR division of the Global conference of The Academy of Business Administration in Puerto Rico.
2008	Track Chair, HR division of the International conference of The Academy of Business Administration.
2008	Editor, Journal of the Academy of Business Administration
2007	Editor, Journal of the Academy of Business Administration
2007	Track Chair, HR Division of the National conference of The Academy of Business Administration in Denver, CO.
2007	Track Chair, Strategic Management division of the National conference of The Academy of Business Administration in Denver, CO.
2007	Track Chair, HR division of the International conference of The Academy of Business Administration in Barcelona, Spain.
2007	Track Chair, HR division of the Global conference of The Academy of Business Administration in Puerto Rico.
2006	Editor, Journal of the Academy of Business Administration
2006	Track Chair, HR Division of the national conference of The Academy of Business Administration in Denver, CO.
2006	Track Chair, Strategic Management division of the national conference of The Academy of Business Administration in Denver, CO.
2006	Track Chair, HR division of the international conference of The Academy of Business Administration in Munich, Germany.
2006	Track Chair, HR division of the international conference of The Academy of Business Administration in Punta Canya, Dominican Republic.
2005	Consulting Reader for Psychological Bulletin
2005	Reviewer for Psychological Reports: Perceptual and Motor Skills
2005	Reviewer for Journal of the Academy of Business Administration
2005	Presenter at “Accounting Skills Workshop” sponsored by UTM, September 27-28
2005	Track Chair, HR Division for International Academy of Business Administration, July, Prague
2005	Program Chair, Global Trends Conference, December, Palm Beach, Aruba
2004	Reviewer for Psychological Bulletin
2004	Session Chair, HR Division for Global Trends Conference, December, Montego Bay, Jamaica
2004	Chair and Presenter of Award, National Teaching Excellence Award Committee for Academy of Business Administration, Las Vegas, NV.
2004	Track Chair, HR Division for National Academy of Business Administration in Las Vegas, NV.
2004	Track Chair, HR Division for Global Trends Conference, December, Montego Bay, Jamaica
2004	Reviewer for Sex Roles
2004	Reviewer for Personnel Review
2004	Reviewer for The Journal of Business Administration
2004	Reviewer for Journal of Business and Economic Perspectives
2003 Track Chair, HR Division for Global Academy of Business Administration in Puerta Vallerta, Mexico.
2003 Track Chair, HR Division for International Academy of Business                      Administration in Dublin, Ireland.
2003	Track Chair, HR Division for National Academy of Business Administration in Las Vegas, NV.
2003     Reviewer for Sex Roles
2003	Reviewer for The Journal of Business Administration
2003	Reviewer for Personnel Review
2002	Track Chair, HR Division for International Academy of Business Administration in Warsaw, Poland
2002	Track Chair, HR Division for Global Academy of Business Administration in Costa, Rica
2002	Track Chair, HR Division for National Academy of Business Administration in Key West, Florida
2001	Track Chair, HR Division for Global Academy of Business Administration in Aruba.
2001	Track Chair, HR Division for International Academy of Business Administration in Lisbon, Portugal.
2001	Track Chair, HR Division for National Academy of Business Administration in San Antonio.
2001	Reviewer, National Academy of Management, Gender and Diversity in Organizations Division
2001	Ad Hoc Reviewer for Sex Roles
2001	Ad Hoc Reviewer for The Journal of Business Administration
2000	Reviewer, National Academy of Management, Gender and Diversity in Organizations Division
2000	Track Chair, HR Division for National Academy of Business Administration, Cancun, Mexico
2000	Track Chair, HR Division for National Academy of Business Administration, London, England
2000	Track Chair, HR Division for National Academy of Business Administration, Vancouver, Canada
2000	Ad Hoc Reviewer for Sex Roles
1999	Chair, Search Committee, Strategic Management Position
1999	Chair, Search Committee, POM Position
1999	Track Chair, HR Division, International Academy of Business Administration, London, England, July 1999
    	1999	Reviewer, Global Academy of Business Administration, St. Thomas,    Virgin Islands, December 1999
1999	Discussant, Global Academy of Business Administration, St. Thomas, Virgin Islands, December 1999
1999	Session Chair, Global Academy of Business Administration, St. Thomas, Virgin Islands, December 1999
1999	Track Chair, HR Division, Global Academy of Business Administration, St.Thomas, Virgin Islands, December 1999
1998 Reviewer for The National Academy of Management, Women in Management Division
1999	Volunteer for Carl Perkins Child Abuse Charity Function
1998	Reviewer, National Academy of Management, Women in Management Division
1998	Reviewer, National Academy of Business Administration, Toronto, Canada, April 
1998	Discussant, National Academy of Business Administration, Toronto, Canada, April 
1998	Session Chair,  National Academy of Business Administration, Toronto, Canada, April 1998
1998	Track Chair, OB Division, National Academy of Business Administration, Toronto, Canada, April 1998
1998	Reviewer, National Academy of Business Administration, Curacao, Netherlands Antilles, December 1998
1998	Discussant, National Academy of Business Administration, Curacao, Netherlands Antilles, December 1998
1998	Session Chair,  National Academy of Business Administration, Curacao, Netherlands Antilles, December 1998  
1998	Track Chair, OB Division, National Academy of Business Administration, Curacao, Netherlands Antilles, December 1998
1998	Reviewer, Southwest Academy of Management, Human Resource Division
1997 	Reviewer, Southwest Academy of Management, Organizational Behavior Division
1997	Session Chair, Southwest Academy of Management, Human Resource Division
1996	Ad Hoc Reviewer, Journal of Business Research
1996	Discussant, Southwest Academy of Management, Human Resource Division







University Service
	
2009	SOAR
	2009	Senior Day
2009	Member, Assessment Committee
2009	Member, Tenure Committee (Foltz)
2008	SOAR
	2008	Senior Day
2008	Member, Assessment Committee
2008 Member, Graduate Committee
2008 Chair, Search Committee
2008	Member, Search Committee
2007	Guest Speaker for Women’s History Month
2007	Guest Speaker for Student Organization
2007	SOAR
	2007	Senior Day
	2007	Member, Assessment Committee
	2007	Chair, Search Committee
	2007	Member, Search Committee
2006	SOAR
	2006	Senior Day
	2006	Member, Assessment Committee
	2006	Member, Quality Assurance for Online MBA
2005	Member Departmental Curriculum Committee, COBPA
	2005	Member Assessment Committee, COBPA
	2005	Senior Day (twice)
	2005	SOAR (twice)
	2004	Member Departmental Curriculum Committee, COBPA
	2004	Participant, COBPA Business Advisory Day
2004	Senior Day
	2004	SOAR
	2004	Freshmen Studies Mentor
	2004	Chair, Faculty Development Committee, COBPA
2003	Recruiter for UTM at the Tennessee School for the Blind, Nashville, TN
	2003	Participant in negotiation practice with Brazilian students at UTM
	2003	Presentation at the First Women's Studies Colloquium, UTM
2003	SOAR
2003	Chair Graduate Council
2003	Member Executive Committee
2003	Member Faculty Senate
2003	Member Departmental Curriculum Committee, COBPA
2003	Member Faculty Development committee COBPA
2002	SOAR
2002	Chair Scholarship Committee for COBPA
2002	Chair Graduate Council
2002	Member Executive Committee
2002	Member Faculty Senate
2002	West Tennessee Representative for Women in Higher Education
2001	Women in Business Conference, UT Martin
2001	Judge for the Mr. UTM contest, UT Martin.
2001	Faculty Senate Representative.
	2001	Committee Member for Graduate Studies
2000	Committee Member for Psychology Department Self-Evaluation
2000	Committee Member for Faculty Senate
2000	Committee Member for Economics & Budget 
	2000	Women in Business Conference, UT Martin
1999	Women in Business Conference, UT Martin
1999	Affirmative Action University Committee member
1998	Student Committee Member, Business Week 1998
1999	Representative, UTM Night, Memphis, TN	
1998	Leadership Workshop, UT Martin McNairy County Center
1998	Affirmative Action University Committee member
1998	Representative, UTM Night, Memphis, TN	

VII.	PROFESSIONAL SOCIETIES AND OTHER RELEVANT ACTIVITIES

Memberships

From   To
1997	2009	Academy Of Business Administration
1987	2009	Golden Key
1987	2009	Phi Kappa Phi
1997	2009	The Academy of Business Administration
1993	1997	Academy of Management
1993	2001	Southwest Academy of Management
1993	1997	Southern Management Association


Awards

2007 University Scholar
2007	Excellence in Teaching Award, Murray State University
2006	Kappa Alpha Order Teacher Appreciation Banquet
2005	Manchester Who’s Who Among Executive and Professional Women
2005	Who’s Who in America
2005	Who’s Who of American Women
2005	Who’s Who Among American Teachers
2005	International Who’s Who of Professionals
2005	Who’s Who in American Education
2005	Who’s Who in Finance and Business
2004	Madison’s Who’s Who Among America’s Teachers
		2004	Who’s Who Among America’s Teachers
2003	Excellence in Research Award, UT Martrin
2003 Excellence in Graduate Teaching, UT Martin
2003	Who’s Who Among America’s Teachers
2002	Best Paper Award, The Annual Conference of the Society of Business and Behavioral Sciences, Las Vegas, NV.
2002	Excellence in Research Award, UT Martin
2002	Who’s Who Among America’s Teachers
2002	Outstanding Educator Award, UT Martin
2001	National Academy of Business Administration Excellence in Teaching Award
2001	Excellence in Advising Award, UT Martin
2001	Excellence in Research Award, UT Martin
2000	First Runner-up, National Academy of Business Administration Excellence in Teaching Award
1999	Excellence in Research Award, University of TN-Martin
1999	Excellence in Service Award, University of TN-Martin
1998	Excellence in Teaching Award, University of TN-Martin
1996	Runner Up, Dorothy Harlow Outstanding Paper Award, Women in Management Division, The Academy of Management, Cincinnati, OH

VIII.	INTERNATIONAL TRAVEL
		2009	Dublin, Ireland
		2009	Cancun, Mexico
		2008	Cancun, Mexico
2008 	Cozumel, Mexico
		2007	Cozumel, Mexico
2006	Punta Canya, Dominican Republic
		2005	Cozumel, Mexico
		2005	Palm Beach, Aruba
		2004	Montego Bay, Jamaica
		2004	Cancun, Mexico
2003	Spain
2003	Portugal
		2003	Costa Rica
2002	Los Cabos, Mexico
2001	Puerto Vallerta, Mexico
2000	Vancouver, Canada
1999	London, England
1999	St. Thomas, U.S. Virgin Islands
1998	Curacao, Netherlands Antilles
1998	Toronto, Canada


CLASSES TAUGHT
	Undergraduate
Introduction to Human Resources
Organizational Behavior
International Management
Selection and Performance Appraisal
Training and Development
Compensation
Principles of Management
International Human Resource Management

Graduate
Human Resource Management
Strategic Management (capstone class for MBA)
