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Education

Ph.D. 	Organizational Behavior and Human Resource Management; University of Memphis, 2008
M.B.A. 	Management, Union University, 2001
B.S.B.A 	Management, Mathematics, Union University, 1999

Academic Appointments

2008 - 	Assistant Professor of Management, Department of Management, Marketing, Computer Science, and Information Systems, University of Tennessee Martin

2007 – 2008	(A.B.D) Assistant Professor of Organizational Behavior and Human Resource Management, Department of Management, Radford University

2005 – 2006  	(A.B.D.) Instructor of Organizational Behavior, Department of Management and Marketing, Arkansas State University

2004 - 2005 	Graduate Teaching Assistant of Organizational Behavior and Human Resource Management, Fogelman College of Business, University of Memphis

Publications

Vardaman, J.M., Allen, D.G., Renn, R.W., & Moffitt, K.R. (2008).  Should I stay or should I go: The role of risk in employee turnover decisions.  Human Relations, 61(11), 1531-1563.

Allen, D.G., Renn, R.W., Moffitt, K.R., & Vardaman, J.M. (2007). Risky business: The role of risk in voluntary turnover decisions.  Human Resource Management Review, 17(3), 305-318.

Allen, D.G., Weeks, K., & Moffitt, K.R. (2005).  Personality as a moderator of the intentions-turnover relationship. Journal of Applied Psychology, 90(5), 980.


Conference Presentations

Hancock, J.I., (Moffitt) McDaniel, K.R., & Allen, D.G. (under review). A meta-analysis of turnover as a predictor of organizational performance.  Society for Industrial and Organizational Psychology Conference, 2010.

Moffitt, K.R., & Allen, D.G. (2008).  Traumatic caregiver stress and organizational consequences: Mediating and moderating relationships.  Academy of Management Conference Anaheim, CA, August 13, 2008.
Allen, D. G., Renn, R. W., Vardaman, J., & Moffitt, K. R. (2007).  Risky business: The role of risk in voluntary turnover decisions.  Academy of Management Conference Philadelphia, PA, August 2007.
Huning, T., & Moffitt, K. R.  (2007).  Recruitment as information search: The role of need for cognition in employee application decisions.  Academy of Management Conference Philadelphia, PA, August 2007.
Allen, D.G., Moffitt, K.R., & Huning, T. (2006).  The role of socialization tactics and perceived organizational support in understanding newcomer turnover.  Society for Industrial and Organizational Psychology Conference May 5-7, 2006.

Moffitt, K.R. & Steverson, P.K. (2005).  Consequences of traumatic stressful events: Why should organizations care?  Southern Management Association Conference, November 9-12, 2005.

Steverson, P.K., Moffitt, K.R., & Janz, B. (2005).  Cultural intelligence and knowledge transfer: Integration and future directions for research.  Southern Management Association Conference November 9-12, 2005.
	
Bhagat, R., Steverson, P., & Moffitt, K. (2005).  Organizational stress and coping across the individualism-collectivism divide.  International Academy for Intercultural Research, Kent, OH, May 5, 2005.

Allen, D.G., Weeks, K., & Moffitt, K.R. (2003).  Turnover intentions and turnover: The moderating role of personality.  Academy of Management Conference Seattle, WA, August 5, 2003.

Allen, D.G., Renn, R.W., & Moffitt, K.R. (2003).  Should I stay or should I go? The role of risk in voluntary turnover decisions.  Clearwater Beach, FL.  Southern Management Association, November 16, 2003.
	
Moffitt, K.R., Steverson, P.K., & Van Scotter, J.R.  (2003). MIS faculty in higher education:  Is the seed-corn problem a myth or reality? Southern Association of Information Systems Conference, Savannah GA.  March 7-8, 2003.

Works in Progress

Moffitt, K.R.  Investigation of Moderators and Mediators of the Relationship Between Traumatic Caregiver Stress and Job Satisfaction, Organizational Commitment, and Turnover Intentions.

Allen, D.G., Hancock, J., & Moffitt, K.R.  Turnover meta-analysis.

Allen, D.G., Moffitt, K.R., & Huning, T. The role of socialization tactics and perceived organizational support in understanding newcomer turnover.
	
Allen, D.G., Renn, R.W., & Moffitt, K.R. The role of risk in voluntary turnover decisions. 


Grants

Summer Research Grant 2008 – Karen Rogers Moffitt, Radford University, Traumatic Stress and Family-work Conflict Moderators.

Research Grant 2004 –  Allen, D.G. & Moffitt, K.R.  University of Memphis, University Retention Committee Student Retention Report: Applying Organizational Retention Theory and Research Methods to Student Retention.


Other Professional Experience

Consulting:  Fall 2009 - Mock Trial Jury Deliberation Behavior Analysis; Statistical Analysis of Participants; Consulting on actual Jury Selection for Trial - McDaniel and Wells, P.A. and Litigation Resource Group, LLC Jonesboro, Little Rock, and Ft. Smith, AR

Consulting: Spring 2008: Overseeing a student on consulting project for Blue Ridge Behavior Healthcare in Roanoke, VA.  Process Mapping – Integration of FMLA with the Agency Time-Off and Supplemental Leave Benefits. 
-     Researched the Family Medical Leave Act (FMLA)
-     Evaluating compliance with all aspects of FMLA, especially the most current amendments
	-     Analyzing current company Time-off and Supplemental Leave Benefits
	-     Integrating FMLA with the Agency-Time-off and Supplemental Leave Benefits
-     Assessing company policy manual – paid time off, supplemental leave, FMLA, worker’s compensation, bereavement leave, educational leave, holidays, etc.
	-     Process mapping/flow chart analysis of current process in time off benefits
	-     Making recommendations to improve Time-off and Supplemental Leave Benefits

Research and Graduate Assistant: August 2001 to August 2006 – University of Memphis.  Conduct research with Professors, worked on grants for University, taught classes, proctored exams, attended professional conferences, and assisted with administrative duties.  Research Assistant for Dr. David Allen and Dr. Robert Taylor.

Research Member:  January 2005 to August 2006 – University of Memphis Department of Psychology (Neuropsychology).  Topics such as stress, traumatic stress, traumatic brain injury, post concussion symptoms.  

Computer Science Instructor:  Spring 2004.  Union University.  Course taught part-time:  
-    CSC 105 Survey of Microcomputing Applications

Mathematics Instructor: August 2000 to May 2001- Jackson State Community College.  Course taught: 
-     MATH  Intermediate Algebra.

Mathematics Teacher: July 1999 to 2001- Lexington High School.  Subjects taught: Foundations of Mathematics, Geometry, Mathematics for Technology, and Algebra I.  


Honors
	-  Beta Gamma Sigma
-  1st  Place in 16th Annual Student Research Forum-Business University of Memphis
-  University of Memphis President’s List 	
-  Young Careerist for Business Professional Women-BPW (2001)
	-  Business Professional Women Scholarship Recipient (2001-2002)
	-  Who’s Who Among American College Students
-  Selected by honor roll student to represent him at Honor Roll Recognition Ceremony Spring 2006 Arkansas State University

Scholarships

	-  Business Professional Women Scholarship Recipient (BPW) – (2001-2002)
-  Scholarship recipient Brain Injury Association of America Conference in Washington D.C. June 2006 (Dissertation Data Collection Participant)

Professional Activities

2008  St. Petersburg, FL Southern Management Association – Assisted with registration for annual conference

2004-2005 Honolulu, HI Academy of Management New Doctoral Student Consortium President/Program Development Workshop (PDW) Chair/Executive Committee Chair 

2005 Honolulu, HI Academy of Management Conference – New Doctoral Student 	Consortium Mentor

2003-2004 New Orleans, LA Academy of Management New Doctoral Student Consortium Finance Committee Chair and member of the Executive Committee		

2003 Seattle, WA Academy of Management Conference – New Doctoral Student 	Consortium Mentor

2002-2003 Seattle, WA Academy of Management New Doctoral Student Consortium Finance Committee Member

Professional Associations
		
		Academy of Management
		Southern Management Association
		Society for Human Resource Management
Society for Industrial and Organizational Psychology
		Beta Gamma Sigma
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